Transmittal 3

Resolution No. JPA 20-4

RESOLUTION ADOPTING A PUBLICLY AVAILABLE PAY SCHEDULE FOR
THE ALAMEDA CORRIDOR TRANSPORTATION AUTHORITY

WHEREAS, the Alameda Corridor Transportation Authority (“ACTA”) has a pay schedule that
establishes pay ranges for each officer and employee position; and

WHEREAS, the pay ranges for ACTA’s officer and employee positions conform with selected
equivalent staff positions within the City of Los Angeles employment system; and

WHEREAS, from time to time, the pay ranges for the equivalent staff positions at the City of Los
Angeles are modified pursuant to negotiated Memorandums of Understanding (“MOUs”) between the City and
various employee collective bargaining units; and

WHEREAS, the equivalent City of Los Angeles staff positions had pay range increases effective either
July 7, 2019 or January 20, 2020 per their respective negotiated City MOUs; and

WHEREAS, it is the practice of ACTA to automatically modify its pay schedule whenever such City of
Los Angeles employee pay ranges change; and

WHEREAS, the California Public Employees Retirement System requires the governing body of each
participating agency to adopt its respective pay schedule that conforms to the requirements of a publicly
available pay schedule as set forth in Title 2 of California Code of Regulations, Section 570.5; and

WHEREAS, the modified pay schedule showing each of ACTA’s officer and employee titles and
minimum and maximum pay ranges by annual and hourly amounts is set forth in Exhibit A, attached to this
Resolution.

NOW THEREFORE BE IT RESOLVED that the Governing Board of ACTA does hereby approve and
adopt the publicly available pay schedule as set forth in the attached Exhibit A to be effective from January
20, 2020;

BE IT ALSO RESOLVED that the salary schedule will be posted on the ACTA website, and will be
made available for public inspection for not less than five (5) years.

Ayes:
Noes:
Absent:

| HEREBY CERTIFY THAT the foregoing
resolution was adopted by the ACTA
Governing Board at its meeting held on
May 14, 2020.

Maria M. Melendres
Board Secretary

APPROVED AS TO FORM

, 2020
MICHAEL N. FEUER, City Attorney

By

Heather M. McCloskey, Deputy
ACTA Co-General Counsel



Transmittal 3 - Exhibit A

Alameda Corridor Transportation Authority
Employee Classification Plan
and Publicly Available Pay Schedule
Effective as of 01/20/2020

Position Pay Schedule
ViInimum IViaximum
City of LA Rate Type
Effective Date || o7 PERS Annual/ Annual/
Reporting Hourly Hourly
Jan 20, 2020 Monthly [[Chief Executive Officer 205,855 300,985
98.97 144.70
Jan 20, 2020 Monthly [[Chief Financial Officer 174,890 255,717
84.08 122.94
Jan 20, 2020 Monthly [[Director of Systems, Revenue and Finance 149,020 217,861
71.64 104.74
Jan 20, 2020 Monthly [[Controller 125,739 183,869
60.45 88.40
Jan 20, 2020 Monthly  [[Principal Accountant 125,739 183,869
60.45 88.40
Jan 20, 2020 Monthly [[Director of Government & Community Affairs 107,803 157,602
51.83 75.77
Jan 20, 2020 Hourly Public Affairs, Events, & Media Officer 108,262 158,291
52.05 76.10
Jan 20, 2020 Monthly [[Financial Systems & Payables Manager 93,438 136,617
44.92 65.68
July 7, 2019 Monthly  [[Administrative Manager 81,912 119,788
39.38 57.59
Jan 20, 2020 Monthly [[Accounts Payable Technician 67,588 98,804
32.49 47.50

All classifications were adjusted Jan 20, 2020, except Administrative Manager on July 7, 2019.

Adopted by the ACTA Governing Board as of May 14, 2020.






